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The Management Committee, staff/volunteers and students of JUBACANA are committed
to equality of opportunity in all aspects of their work. They will not accept practices which
intentionally or unintentionally discriminate against anyone on the grounds of colour,
race, religion, nationality, marital status, gender, sexual orientation, disability, age or
language. They recognise that personal relations of respect, trust, honesty and openness
underpin equality of opportunity.

JUBACANA is open to all children and young people aged 8-18 who want to take part in our
organisational activities. In publicity for our organisation, language and visual material will
be monitored for possible offence to, and stereotyping of, people on the grounds of
religion, nationality, marital status, disability, sexual orientation and age.

Stabt/volunteers and volunteer recruitment

There will be clear job descriptions and person specifications for each paid post and a clear
role description for each volunteer placement. The Management Committee will interview
for all posts. The co-ordinator may interview and place volunteers.

Application and registration forms will require only information which is relevant for the
role although other information may be requested for monitoring purposes.

If you have any queries in relation to equal opportunities, our designated officer is
HOLLY PREST.



